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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ALVA' S COLLEGE

Name of the head of the Institution Dr. Kurian
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

08258- 236531

Mobile no.

9740668967

Registered Email

princi pal @l vascol | ege. com

Alternate Email

al vascol | egenpodbi dri @nmei | . com

Address Smt. Sundari Ananda Al va canpus
Vidyagiri D. K. Dist. Karnataka 574 227

City/Town Moodbi dr i

State/UT Kar nat aka

Pincode 574227




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr Rajesh B
Phone no/Alternate Phone no. 08258236531
Mobile no. 9901039665

Registered Email

princi pal @l vascol | ege. com

Alternate Email

i gac@l vascol | ege. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://alvascol | ege. com wp-cont ent/

upl oads/ 2020/ 12/ AQAR 2018_19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://al vascol | ege. coml wp- cont ent / upl
oads/ 2021/ 04/ UG PG CALENDAR 2019 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.52 2012 13- Sep- 2012 14- Sep- 2019
2 A 3.23 2019 14- Jun- 2019 13- Jun- 2024
6. Date of Establishment of IQAC 15-Cct - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://alvascollege.com/wp-content/uploads/2020/12/AQAR_2018_19.pdf
https://alvascollege.com/wp-content/uploads/2020/12/AQAR_2018_19.pdf
https://alvascollege.com/wp-content/uploads/2021/04/UG_PG_CALENDAR_2019_20.pdf
https://alvascollege.com/wp-content/uploads/2021/04/UG_PG_CALENDAR_2019_20.pdf

FDP on E- content 19-Jul - 2020 65
devel opment 07
Col | ection of students 06- Mar - 2020 548
f eedback on curricul um 43
| QAC neeting on internal 17- Sep-2019 19
AAA committee 01
| QAC neeting with NAAC 19- Aug- 2019 21
criteria Coordinators 01
Oientation neeting to 12-Jul - 2019 34
new y joined staff 01
menbers related to their
role in college,
academ cs and NAAC
preparation
| QAC neeting with deans 11-Jul - 2018 45
and HOD s of UG and PG 01
departnents
Col | ection of Staff 13- Mar - 2020 256
per f or mance apprai sal 01
Applied for the NIRF 15- Nov- 2019 4328

01
| SO certification for the 15- Cct - 2020 32
Nano technol ogy Center 01
Conduct ed wor kshop on 14- Mar - 2020 125
Bl oons Taxonony and its 01
application in Tertiary
educati on

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8485_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8485_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Staff performance apprai sal was conducted. Establishment of | QAC executive
comrittee to nonitor the quality culture. Conducted workshop on comuni cati on and
behavi or skills to non teaching staff. Recognition of Best UG and PG departnents
and awarded such departments. Applied for India today best Institution Ranking
and secured ranks.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To provide free education to A total of nine hundred and forty one
meritorious and ot her special students |students were benefited fromthe
Managenent free education system

To publish research articles in reputed |A total of ten research papers in UGC
journal s recogni zed journals and papers in
books/ papers in conference proceedi ngs
wer e published

To provide compul sory career guidance A total of five hundred and forty two
and placenent training for the students |students benefited formthe placenent
cell during the year

To conduct internal and external AAA Conducted AAA (internal and external)
and poi nts which were recommended

i ncluded in the annual departnental
pr ogr ans

To subnmit the annual departnental plan [All UG and PG departnents have
subm tted their annual proposal and got
approved

To conduct workshop in each department |A total of forty one workshops have
been conduct ed

To conduct guest |ectures in each A total of forty nine guest |ectures
depart ment have been conduct ed
To conduct sem nars A total of four sem nars were conducted

i ncludi ng one international and
nati onal |evel sem nars

To conduct gender equity based prograns [Conducted 06 gender related prograns
and a total of 1664 students benifited

View File



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8485_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8485_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/8485_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Governi ng Counci | 25- Mar - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 16- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The communi cation and inpl ementation of
a strategi c plan has been done through
various technol ogi es adapted in our

coll ege for the acadenic year. W have
a standard software, messaging tools
and Apps system for the collection,

i ntegration, processing, nmaintenance
and di ssem nation of various academi c,
adm ni strative and accounts data. Tally
ERP 9(Enterprise Resource Planning), a
wi ndows based software has been used to
handl e accounti ng, tax managenent,
payrol |, banking and nmany such required
pur poses of the accounts section which
supports all day today account
processes such as recording invoices,
generating various reports of fees, fee
bal ance, staff salary, staff welfare
funds, alummi fund, paynments etc. The
coll ege regularly sends e notices
related to the activities of acadenmc,
progranms, conpetitions, schol arshi ps,
sports, student neetings, exani nations,
fee paynment rem nder, energency
messages announcenent of holidays
etc.to each UG and PG student through
bul k message option of ‘Alerts app
provided by ‘Alerts Solutions Infin
Technol ogi es’. And the sanme nessage
systemis used to conmunicate the staff
and the parents whenever it is
required. Simlarly,the college website
is yet another systemused to nmaintain




and di scl ose the college information
about the curriculum departnents,
staff, student, student council, cells,
forums, placenment drives, placenent
data, student achi evenents including
results, ranks, sports cultural etc.
The data related to research
activities, publications, N RF, AlSHE
participation, NAAC, AQAR have al so
been maintained in the college website
which are easily accessible to the

di fferent stake holders. The website
al so has a provision for the online
adm ssion. The ERP ‘Dhi’, a software
systemincorporated, facilitates to
handl e all acadenic and non acadenic
activities effectively. The staff
menbers use this software to apply

| eaves which helps to maintain the

| eave data of each staff. The library
has al so been totally evolved into a
digital library. INFLIBNET has provided
access to selected scholarly electronic
journal s and databases in different

di sciplines which certainly facilitates
the teachers and the students. Al the
conputers are connected on LAN. A
comm tted team has been continuously
upgrading the facilities in library to
make the | earning process nore
effective. An | LM5S by the vender
easylib Software Private Linmted was
installed in both UG and PG Ilibraries
whi ch assists the catal ogui ng and
accessioning, circulation of books,
users details, books and periodicals
data, library walk in/out details,
stock verification, OPAC and WEBOPAC
used for retrieval / location and
reservation of booksetc. The

communi cations related to the college
activities generally have been done

t hrough emmil anong the Principal, the
Admi nistrative officer and the
Coordinators. Simlarly, digital
banners have been used for nost of the
prograns organi zed at the college
campus. The college has 24 x 7

vi gi l ance services of CCTV which hel ps
to nonitor the security and safety of

t he students and bel ongi ngs of the
col l ege. Indeed the college has an
assorted but very unique information
system for managi ng the academ c
nonacademni c activities and to maintain
and di ssem nate the data through
various technol ogies. Al the
information of the college have easily




been accessible to different
stockhol ders through this system

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Alva's Col | ege has devised an adapted curriculumthat advances the syllabus
prescribed by the affiliating Mangal ore University. The integrated course of
study, in accordance with the m ssion and vision of the college, ains to
develop the skill sets of the students that would ultimately transformthem
into responsible professionals in their respective fields. The I QAC, being the
adm ni strative body that nonitors and maintains the quality of education
inmparted in the college, initiates the inplenentation of all aspects of the
curriculumthrough neetings with its menbers before the initiation of the
acadeni c year. The Principal then conducts further neetings with various
Under graduate (U G ) departnment Heads and Postgraduate (P.G ) departnent
Coordi nators to frame approaches for the fruitful execution of the curricul um
The Head of each departnent al so holds a departnental neeting before the
commrencenent of classes, with the intention of applying aspects of the
curriculumin a constructive manner, inproving the teaching process and
docurentati on of the same. The | esson plans structured by each teacher are
ratified by the Head (U G )/ Coordinators (P.G ) before the beginning of each
senmester and communi cated to the students. The Deans of each streamregularly
supervi se the academnic processes as per the tinetable of the university. The
| esson plan created by each faculty nenber includes the desired outcone for
each portion, units covered, references and the |earning points that will be
instilled in the students. The plan also covers the tools including LM5S and
| CT, plans of action, field visits and conmunity orientation programres adopted
for various parts of the curriculum The college has always notivated its
students to enhance their |earning experience through the participation of
educati onal programres such as Workshops/ Conferences/ Sem nars arranged by
est abl i shed academ c organi sations. The institution also orients the faculty to
update their teaching methods through conputer-based | ectures, assignnents,

di scussi ons, workshops, semninars, educational tours, industrial visits and
ot her innovative approaches, in addition to the traditional teaching practices.
Every departnent al so conducts bridge courses for their respective first year
students to hel p broaden their conprehension of the subject, and also for the
seam ess transition into the topics of the prescribed syllabus. Learner centric
t echni ques such as assignnents, peer |learning practices, group discussions,
certificate courses, add-on courses, case studies, projects are enployed for
the effective delivery of the academ c courses. Various forns of feedback from
students, parents, teachers and alumi on curriculum are recorded periodically.
The college is also a repository for numerous academ c books, periodicals,
journals, e-books, digital resources and other reference materials on diverse
subj ects. Due to COVID -19 pandenmic, the college re-strategize its teaching
| earni ng process and the acadenic activities were conducted in online platforns
(Googl e Meet, Google Classroom) with relevant nodifications. Additionally, the
faculty of every departnent keep their Teacher’'s diary updated with records of
the various stages of curriculum planning and i npl enentation of each senester,
and the sanme is verified by the Head/ Coordi nators and Deans. The critica
assessnent and suggestions gathered during the different stages of curriculum
provision, contribute to the further refinenent of the overall process.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration
Introduction
Di gital Ni | 17/ 07/ 2019 40
Banki ng
Tourism Ni | 08/ 07/ 2019 40
Managenent
Fi nance Ni | 15/ 07/ 2019 40
and
I nvest nment

Focus on employ
ability/entreprene
urship

Many
busi nesses
have built

t heir brands
and are
thriving

only because
of digita
banki ng. The
busi nesses
enabling the
option of
onl i ne
paynent s,

t he process
of managi ng
banki ng
activities
such as
deposits,

w red funds,
bank checks,
becone nuch
easi er

The
Touri sm
managenent
certificate
course hel ps
t he students
to opt for
any job in
the field of
tourism
i ndustry.
Det ai | ed
i nformation
about
vari ous
vacanci es in
the tourism
i ndustry,
tourists
pl aces. ,
to attract
tourists
from
di fferent
pl aces.

New
strategic
priorities

how

Skill
Development

The course
provi des the
skill of
secured
digita
transacti on,
digita
currency.

The course
provi des the
i nformation
on different

tourism
rel ated jobs

and the
skills that
are required
to opt for
t hese j obs.
| npr oves
student’s co
nmuni cati on
skills, and
their
ability to
pl an and
organi ze
tours.

St ock
Exchanges
play a main




Managenent

Human
Resour ce
Enpl oyee
Rel ati on

Managenent

Soft Skill
Managenent

Ni |

Ni |

i n Finance
and
I nvest nment
Managenent
for the
yout hs. The
sphere of en
trepreneursh
ipis no
| onger
limted to
t he busi ness
di mensi on
but it now
enconpasses
a w der
array of
val ue
creating
activities.

The course
focuses on
est abl i shi ng
and
retaining
productive r
el ati onshi ps
of enpl oyees
within a
conpany by
enabl i ng
enpl oyees to
col | aborate
on typica
manageri a
tasks with
their
enpl oyers
and leads to
the build of
enpl oyee
confi dence.

01/ 07/ 2019 40

The course
f ocuses on
i mprovi ng
soft skills
i ke
| eader shi p,
conmuni cati o
n,
creativity,
t eam
bui | di ng
etc. Since
t he course
f ocuses on
t he

25/ 06/ 2019 40

role in the
present
wor | d.

I nvesting in
t he stock
exchange
gi ves good
returns to

the investor
with high

risk
yi el di ng

good
returns.

Cour se
provi des new
skills that
woul d hel p
students to

be an

efficient
resource and
desi gns the
rel evant
training
prograns for
enpl oyees
whi ch woul d
be of use to
t hem and
prepares
themto face
unf or eseen
situations.

The course
covers
t heoreti cal
aspects as
wel | as
practi cal .
In the
syl | abus,
each chapter
has rel evant
exer ci ses,
case study,
rol e play,
managenent
ganes and




Publ i c Adm
inistration

Psychol ogy
for Everyday
Li ving

Spoken
Engl i sh
Practice

Ni |

Ni |

Ni |

personality
devel opnent
of the
students, it
hel ps them
to get
t hrough
i ntervi ews
and be
efficient.

The Course
i nt roduce
t he concept
of admi nistr
ation to the
student s,
orient the
student s
about the
rol e of
public adnin
istration in
the nation
bui | di ng
process,
expl ai ns
conposi tion
and function
of Local
Sel f
Gover nnent .

15/ 07/ 2019 40

15/ 07/ 2019 40 The course
i mparts
basi c
know edge of
concepts and
trends in
Psychol ogy,
and al so
i nparts the
skills
required to
be a trainer
in nmental
heal t h.

15/ 07/ 2019 40 The
Engl i sh
| anguage is
an official
| anguage and
is made to
be | earned
froma very
young age.
The course
i ncreases
t he

ot her
rel at ed
activities
whi ch gi ves
t he
opportunity
for the
students to
i nvol ve
t hensel ves.

The
syl | abus of
the Public A
dministratio
n course has

t opi cs
related to a
dmnistrativ
e skills and

al so
regardi ng
civil
servi ce.
Theref ore
students can
attain the
know edge of
skills
required for
adnm ni strati
on.

The course
enabl es the
i ndi vi dual
sel f aware
and teaches
t hem sel f -
hel p skills.

It al so

| eads to
personality
devel opnent .

Usi ng any
| anguage
fluently and
spont aneousl
y is a
skill. The
certificate
course hel ps
t he students
to undergo
vari ous
practi cal




Beauti ci an
and make up

Rur al
Mar ket i ng

Phot ogr aphy
and Editing
Principl es

Ni |

Ni |

Ni |

confi dence and

of the t echnol ogy
candidate in based
usi ng the training
| anguage that affirns
wi t hout their
shyness, confi dence
hesitation
and get
enpl oynent
in the
soci ety.
15/ 07/ 2019 40 After Artistic
conpl etion skill, make

of training up applicati
one can work ons, skin
as a t ones,

beauti ci an mani cur e,
in any pedi cure,
par | our or waxi ng
set up their threading
own parl our facia

and hel p skills, hair

people to cut styling
| ook skills are
beauti ful . conmon

skills of
this course.

15/ 07/ 2019 40 The course Student s
hel ps the are asked to
students to sel|l sone
wor k and agro
invest in products in
agro-based the coll ege
i ndustries canpus as
based on well as in
fruits, their
veget abl es, | ocality.
cereal s, They are
pul ses and eval uat ed
the |ike, based on
and their
additionally perfornmance.
hel ps As a result
pronote entr of their
epreneurship experience,
and enpl oyab they inbibe
ility. mar ket i ng
skills.
15/ 07/ 2019 40 St udyi ng The course

phot ogr aphy provi des
provi des the theoretical
students and
with the practi cal
expertise in know edge on
sophi sti cate photography.
d It devel ops




phot ography phot ogr aphy

t echni ques, skills and
such as encour ages
composi tion, t he

mani pul ation  student’s
, editing, ability of
processi ng, phot ogr aphy

coloring and and its
vi sual allied
effects, as activities,
wel | as and al so
practi cal bui |l ds up
skills in t he
rel evant tec students’
hnol ogi es. attention
whi | e taking
pi ctures.
Dr awi ng Ni | 15/ 07/ 2019 40 Thi s Lear ni ng

course was drawi ng from
designed to observation

devel op the of smal
basi ¢ hand basic shapes
dr awi ng make the
skills of student s
t he capabl e of
students. drawi ng any
Basi cal | y, shapes from
t he students bot h
are guided observation
to create and their
dr awi ngs i magi nati on.

fromdirect
observati on.

Consumer Ni | 24/ 07/ 2019 40 Consurmer Consurmer
Educati on educati on Educat i on
devel ops provi des
career in skills and
the areas i nformation
like of marketing
governnent o conditions
rgani zati ons I'ike

, voluntary purchasing a
consumer org particular
ani zati ons. comodi ty,
It enabl es from where
students to to get cheap
work with and best
mar ket organ goods. It
izations in famliarizes

areas of the students
consuner about the
behavi or, vari ous
product . act s.
Ni | 24/ 06/ 2019 40
Vern cul ture Verm culture Vermculture
is an use the

organi ¢ way donestic




Comput er
Fundanment al s

Tally ERP
9.0

Ni |

Ni |

of waste to

i ncreasing pr oduce
the soil organi c
fertility by manure The

avoi di ng the skill of
chem cal s. anal yzi ng
The present t he soi
trend bef ore and
i nvol ves the after the
peopl e use of the
turning nore manure can
t owar ds be
organi c under st ood
products by the
rather than per son who
chem cal ly is involved
i nfested in Verm cult
f oods. ure.
24/ 06/ 2019 40 Al nost Thi s
everyt hi ng cour se
around us is covers basic
associ at ed per sona
with conput er
comput er skills that
har dwar e i ncl ude:
and/ or enmai |
sof t war e. etiquette,
Thi s course wor d

deals with Pr ocessi ng,
fundanental s spreadsheets

of ,
computers, presentation
whi ch sof t war e,

i ncl udes and the file
Word system
processor,
Excel
Power Poi nt
HTML..

24/ 06/ 2019 40 Tally ERP The Tally
9.0 course course is
covers in- usef ul

dept h mai nly for

know edge to nmintaining
neet the accounti ng

accounti ng pur poses.

requirements Tally now

of the has a vast
i ndustry. scope and
The students nor e
practically features, it
i mpl ement s hel ps

accounti ng, students in

i nventory, accounti ng
GST, and

taxati on, conpl i ance
return reporting.




Di et and Ni
Nutrition

El ectri cal Ni |
appl i ances
and repair

Payrol |l Ad Ni |

mni stration

Food and Ni |
Nutrition

24/ 06/ 2019

24/ 06/ 2019

07/ 02/ 2020

19/ 08/ 2019

40

40

40

40

filling.

The
t echni que of
f ood
preservati on
i's one of
t he aspects
of this
certificate
cour se,
wher e
student s
| earn the
vari ous
met hods of
preserving
t he food.

The
student s
|l earn how to
repair smal
appl i ances
l'i ke fan,

i ron box,
m xer
gri nder etc.
The course
makes them
capabl e of
openi ng
their own
repair
shops.

It hel ps
| earner can
go for
conmpany as
payrol |l adm
ni strator or
to start
their own
consul ting
firmwhich
under t akes
company’ s
payrol | adm
ni stration.

The course
provi des
pr of essi onal
know edge of
Food sci ence
and
Nutrition
such as
nutritional

The
certificate
course al so
f ocuses on

tests to
detect the
presence of
conmon
adul terants
in food
itens which
hel ps in
skill
devel opnent .

The Course
provi des the
skill of
repairing of
snmal |
el ectrical
appl i ances
i ke fan,

i ron box,
m xer,
gri nder.

1. Ability

to calcul ate

salary with
al |
deducti ons
2. Benefits
to be
i ncluded in
sal ary
paynent 3.
I ncone tax
sl abs and

deduction to

be nade

The course
provi des

i mportance
of sports
nutrition

and skill of

di fferent
t echni ques

of food pres




Desi gn and
Devel opnent
of synthetic

organic

Synt hesi s

Comput er
for Chem st

Nanosci ence
and Nanot ech
nol ogy

Advanced
sof tware and
conput er
skills

26/ 08/ 2019

09/ 09/ 2019

11/ 09/ 2019

09/ 09/ 2019

requirements
during
di fferent
stages of an
i ndi vidual ' s
life and the
rol e of
Macro mcro
nutrients
and their
defici ency
in the human
body.

The course
provi des
t echni ques
of design
and
devel opnent
of synthetic
organi c
materi al s.

Use of
conputers in
t he study of
conformation
and geonetry

of somne
sinpl e
organi c
Mol ecul es,
pl otting of
graph of
ki netic
dat a.

St udent
can get the
i dea and
scope of
research in
the field of
nano- sci ence
and nanot ech
nol ogy.

The Course
provi des the
know edge of
operating sy
stem conput e
r. Advanced
software’s

know edge
enhances the
enpl oyabi |l it

y of the

pupi |,

ervati on.

Provi de
deep
know edge
about
Organi ¢
synt hesi s.

St udent s
can |l earn
about CHEM
sketch and
CHEM dr aw
sof twar e’ s.

The course
provi des
skill of Nan
o-particle
synt hesi s
and their ch
aracterizati
on.

The course
provi des
practi cal
skills Opera
ting/ handlin
g
Chensket ch,
Chendr aw
tools MS
office
(Word,
Excel , PPT




Ni |
Pr of essi ona
Wor kpl ace
Skills

Chr omat ogr Ni
aphi c
t echni ques,
Phyt ochem ca
| analysis
and Food
Adul terants

Graphi c Ni |
desi gn

06/ 01/ 2020

24/ 06/ 2019

24/ 06/ 2019

40

40

40

hel pful in
competi ng
and strength
eni ng the
C.V, of
pupi | .

Preparing
the students
for
i ntervi ews
provi di ng
skills to
stay afl oat
in their
careers.
Upgr adi ng se
| f-
managenent
skills for
better
car eer
per sonal
gr owt h.

The course
hel ps in
| ear ni ng
practi cal
skills which
are
essential in
scientific
research. It
al so hel ps
t he students
attain
practi cal
know edge
about chroma
t ogr aphy
t echni ques.

The course
provi des an
i ntroduction
to processes

and

equi pnent
used in the

Graphi c
Desi gn/ Pre-

press
i ndustri es,
t he Graphic-
Arts.

etc),
Presentati on
skills by
using a
conput er.

St udent s
can acquire
skills
know edge of
devel opnent
sector which
provi des
scope for
pr of essi ona
from al
streans Sel f-
nmanagenment
skills
Convent i onal
skills
Essenti al
skills Work
Readi ness.

Thi s
course hel ps
the students

to learn
scientific
skills in
di fferent
types of chr
omat ogr aphy,
separation
and identifi
cation of ph
yt ocheni cal s
present in
pl ants, and
to identify
adul terants
present in
f oods.

The course
devel ops the
students’
skill 1ike
use of
I nt er net,

i mage
downl oadi ng,
editing,
croppi ng,
scanni ng,
Printing and
col or
t heory.




Ni | Post
G aduat e
Di ploma in
Busi ness
Managenent

05/ 08/ 2019 40 The Busi ness
speci fied Managenent
course in rel at ed
t he domain skills such

of as
managemnment mar ket i ng,
st udi es sal es and
f ocuses on cust oner
t he service, com
application nmuni cati on
of and
manager i al negoti ati on,
principles | eader shi p,
in the pr oj ect
domai n of managenent
busi ness. and
pl anni ng,
del egati on
and tine
nmanagenent
abilities
are
devel oped.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Ef fects

Programme/Course Programme Specialization Dates of Introduction
BSc Fashi on Desi gn 31/ 10/ 2019
BSc Ani mati on and Vi sual 31/10/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Nill 30/ 03/ 2019

BSW Nill 30/ 03/ 2019

BSc Nill 30/ 03/ 2019

BCA Nill 20/ 04/ 2019

BCom Nill 24/ 04/ 2019

BBA Nill 24/ 04/ 2019

VA Nill 26/ 05/ 2017

VBW Nill 26/ 05/ 2017

MCom Nill 26/ 05/ 2017

MSc Nill 26/ 05/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 702 29




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Yoga Musi c 03/ 07/ 2019 22
Basic life skill 13/ 07/ 2019 61
Mur al 06/ 07/ 2019 15
Basic of first aid 20/ 07/ 2019 26
Yoga 01/ 07/ 2019 64
Manageri al skill 29/ 06/ 2019 30
devel oprent
Fire and Safety 13/ 07/ 2019 30
Soft Skill devel opnent 20/ 06/ 2019 14
Yoga and Vyayana Kkriyas 20/ 07/ 2019 20
Knot s 06/ 07/ 2019 26

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Nill 121
BA Nill 87
BSW Nill 10
BVA Nill 6
BSc Nill 736
BCA Nill 205
BCom Nill 641
VA Nill 12
VEW Nill 10
WA Nill 0
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The curriculumrealized at Alva’s College is invariably exam ned and anmended
according to the coordinated feedback system established by the institution.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8485_Value_added_courses_1638793260.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8485_Projects_undertaken_1639738895.xlsx

The critical assessnment of the curriculumfromall the concerned stakehol ders
is cunul ated, anal ysed and consequently used for the overall enhancenent of the
diverse features of the college. The feedback forns are upl oaded to the college
website based on the nature of their criteria. All the relevant stakehol ders
are asked to fill the appropriate fornms, and share their opinions regarding the
curriculum before the end of the pertinent acadenic senmester or year, and the
gathered data is appraised to introduce any curative neasures, if required, to
the teaching and | earning process of the applicable programme. If the

accunul ated data throws |ight on any case of backsliding in the execution of
the curriculum the suitable authorities incorporate the apt corrective
procedures, and the faculty menber who is accountable is then counselled about
the sanme. The Board of Managenent together with the Governing Council of the
institution contenplate on the abridged report, and inplenent any mandatory
nodi fications. In addition to the feedback anal ysis of each academ c year, the
action taken report is also nmade avail able on the coll ege website.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc PMC 60 16 12
BCom CA 60 12 9
BCom TAX 60 24 20
BCom GENERAL 600 516 435
BA EJP/ EJH 60 27 26
BA HPS/ PPS 60 42 32
BA HRD 60 20 12
BA CBJ/ BJH EBJ/ E 30 8 6
HC/ EJC/ HBC
BBA Busi ness 180 132 122
Admi ni stration
BCA Conmput er 120 95 94
Application
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1000 303 164 92 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8485_Demand_ratio_1637649172.xlsx

Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
256 256 12 36 0 9

View File of ICT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Mentor — Mentee system is functioning with an objective to bridge the gap between the teachers and
students and to guide students on both educational and personal aspects. While pursuing Under Graduate/ Post
Graduate Programme students often need mentoring, guidance and counseling from a loving elderly figure.
Mentor mentee system is maintained in the college. Mentoring is a valuable strategy to provide students with the
emotional and instrumental support the students need to achieve their goal. By providing information, guidance
and encouragement, mentors can play an important role in nurturing students#39 college aspirations, helping
them prepare for college and advising them on how to make successful transitions. In addition, mentoring for
students in college helps students to feel more connected and engaged on campus, which can ultimately
improve students overall growth. Mentoring by college faculty has a positive impact on students’ persistence and
academic achievement in college and also helps them to be successful in professional careers. For the overall
monitoring of academic and as well of nonacademic aspects of the students, our college has implemented a
mentor mentee system. The deans/coordinators of respective UG/PG department’s will allocate a group of
students to the available faculties in the departmental meeting after having consultation both with the Principal
and faculties, who will play role as a mentor. Required number of assistant mentors is also appointed for a group
of students larger than 30, which helps to increase the overall effectiveness of mentor — mentee system in the
college. During the start of each academic year appointed mentors are guided and trained both by the college
management and departmental heads. Regularly updated mentees profile involved coordinators dairy
maintained by each mentor helps them in understanding students in-depth and assist in future course of actions
must be taken in required cases. Each mentor has to maintain a coordinators dairy which will be having their
mentees profile. The mentor has to monitor the cumulative dairy, which is updated by the students regularly. The
mentors have to conduct meetings regularly to monitor the challenges or the problems that the students are
facing in the college and hostel premises. The academic advisor will be responsible for signing the leave
records. The problems or issues reported to mentors are escalated to Academic advisor, Dean or Principal for
redressal. A regular online or offline contact with parents of all mentees is ensured by mentors.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4072 170 1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

256

256

0

44

33

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ms. Reshma Assi st ant 1. Best research
Pr of essor paper award,
nati onal conference
at Jyothi Nivas
Col | ege, Bangal ore.
2. Best research
paper award,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8485_ict_tools_1641811141.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8485_e_resource_1641811143.xlsx

| nt er nati onal

conference at
Thil ak Mahar ashtra
Vi dyapeet a, Pune.

2019

M's. Sukanya

Assi st ant
Pr of essor

Best Poster,
Nat i onal conference
at GDC, Sur at hkal .

2019

Dr. Sukesh

Assi st ant
Pr of essor

Best Paper at
Mycol ogi cal Society
of India and
Pondi cherry
Uni versity.

2019

M.

Radhakri shna
Nay ak

Assi st ant
Pr of essor

1. Best Paper,

i nternationa
conference at Jain
Uni versity
Bangal ore. 2. Best
Paper, Nationa
conference at
Christ college,
Mysore. 3. Best
Paper, Nationa
conference at
Kar nat aka Law
soci ety and Cogte
Col | ege of
conmer ce, Bel agavi
4. Best Paper, Na

2020

Dr. Archana
Pr abhat h

Assi st ant
Pr of essor

Best wonen
faculty award,
academ c excel |l ence
in clinical and
conmunity nutrition
from Nature Science
Foundati on,

Coi nmbat or e.

2020

Dr. Rajesh B

Assi st ant
Pr of essor

Best Institute
award, for
excel l ence in NCC
from Kar nat aka and
Goa Directorate.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

1380

| senester

19/ 12/ 2019

20/ 02/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8485_Honours_recieved_1645183169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8485_Evaluation_1637662753.xlsx

The Internal Assessnment at the Institutional level which is a formative
assessnent involves strategies that are finalized based on the teacher and the
taught. They involve various nethods |ike students#39 sem nars, group
presentations, classroom quiz, question and answer sessions, peer |earning,
etc. The teacher and the teacher together negotiate the strategies for |earning
based on the students’ classroom perfornmance, which is evaluated by the
teacher. It is transparent because the teacher undertakes the evaluation within
the classroom context and nore than evaluating a student, it is a tool for
further inprovenent anong the students. The sunmative assessnent involves the
i nternal exami nation prescribed by the university the practical and witten
exam nation conducted by the College. The Summative assessment involves the
conduct of two internal exam nations, weightage for student attendance. The
practical exam nations are conducted with the help of an external exam ner as
per the mandate of the university. The question papers are prepared and
submtted to Examination Committee. Before three weeks of commencenent of the

i nternal exam nation, exam nation dates will be announced to the students, and
time table is displayed on the notice board. After conducting the exam nations,
the marks of the students will be displayed on the notice board and it will be

comruni cated to the parents. The coll ege conducts both nultiple-choice
guestions and descriptive exam nations for the students. Miltiple-choice
exam nations are conducted for a one-hour duration. The descriptive exam nation
is conducted for two hours duration for 50 marks. After the conpletion of
exam nations, internal assessment marks will be submtted to the college office
and they will be communicated to the parents. Students are informed to verify
i nternal assessnment marks and they put their signature before submtting it to
Mangal ore University. As a part of the academ c eval uation, the departnent
conducts sem nars, assignments, mni projects, internships, viva voce for
allotting internal nmarks. These types of evaluations will enhance the know edge
of the students to achieve success in the course. Al the departnents foll ow
the above criteria for allotting internal assessnment marks. Once the papers
have been evaluated, they are distributed to the students. The faculty
di scusses the question paper and their subsequent answers. This hel ps the
student understand and note down their correction. Suggestions are given to the
students who need to inprove and those who perforned well, are appreciated. The
f eedback on their performance hel ps the student to performbetter. The details
of the evaluation process, regulations, curriculumare displayed on the notice
board to maintain transparency. During the orientation program m ni nmum
attendance and passing marks are comunicated to the students held for newy
admtted students. The eval uation process is inforned to students and parents.
Periodic instructions related to exam nations and eval uati ons received fromthe
university are comuni cated to the students through circulars. The circulars
are read in the classroons, and a copy of the sane is displayed on the notice
board. The eligibility criteria for the final exam nations are nade clear to
students, and the evaluation process is reviewed in staff neetings.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The eval uati on systeminvol ves a two-pronged eval uation strategy at the
institutional level and at the university level. ? At the institution |evel:
The exam nation conmittee of the college is entrusted with the snoboth conduct
of the entire evaluation process including drawing strategies for examrel ated

gri evances. Re-exanmination will be conducted for the students who remai n absent
for the internal assessnment exani nation conducted by the college with genui ne
reason. Re-exami nation will also be conducted for the students who renain
absent for the internal assessnent exami nation for representing the college on
various events with prior perm ssion. Faculty nmenbers will distribute eval uated
answer scripts to students and if there is any clarifications or grievances are
addressed by the teacher. After the formative assessnment, the narks are




office.

departnents.

of ficer

reval uati on,
st udent s,
turn,

recorded in the internal
the internal

board to ensure transparency in eval uation.
respective class will primarily redress all
i ncluding the internal

di ssati sfaction,

to the exam nation.
students are not announced,
re-totalling,

At the institutional
? At the university |evel:
i ssued to the students well

the |iaison officer

provi des an opportunity for
the same notice is being sent to each class specifying the fees and | ast date
for Appling for

reval uati on,

assessnent format,

or any ot her

| evel
For the semester
i n advance,

commi ttee.

exam

nation hal |,

The exam r edr essal

which is maintained in the college
mar ks of the students are then displayed on the notice
The cl ass advisors of the
t he grievances about the eval uation
assessnent marks awarded to the students. |
the same is referred to the head of the respective
gri evances are solved within 2-3 days.
tickets are
any grievances related to the hal
ticket such as printing of wong nane or delay in issuances is addressed by the
exam nation grievance redressal
i Mmedi ately | ooks into the matter and takes necessary actions.
has been appoi nted by the principal

n case of any

comm ttee
A liaison

to resolve the grievances relating
In case if the university exam nation results of the
results withheld, wong entry of marks,
problens relating to the results of the
students bring it to the notice of the Liaison officer i
consolidates the witten conplaints of all
students and resolves the same by witing a letter to the controller of
exam nation of Mangal ore University and necessary action will
the student’s grievances.
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2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://al vascol | ege. coml cour ses/ pr ogr am out cone- cour se- out cone/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1386 MSc Chem stry 28 26 92. 86
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://formnms. gl e/ 2zUH qp9GCX1i Vxwo

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Technol ogy,
Bengal uru

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Vi sion G oup 5 5
Proj ects of Sci ence and



https://alvascollege.com/courses/program-outcome-course-outcome/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8485_Pass_percentage_1637663544.xlsx
https://forms.gle/2zUHfqp9GCX1iVxw9

Proj ects

M nor 122

Wnen and
Child
Devel opnent
Depart nent,
Dakshi na
Kannada,
Kar nat aka.

0.

49

( Speci fy)

Any O her 730

Alva's
Educati on
Foundat i on,
Moodubi dire

8.

62

2.5

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Intell ectual Property
Ri ghts

Departnent of UG Studies
i n Conmer ce

11/ 10/ 2019

Pl agi ari smissues and
consequences

Departnment of PG Studies
i n Commerce

14/ 11/ 2019

| PR and Bi oet hi cs

Department of PG Studies
i n Bi ot echnol ogy

20/ 11/ 2019

Pl agi ari smissues and
consequences

Departnment of PG Studies
i n Bi ot echnol ogy

27/ 11/ 2019

Pl agi ari smissues and
consequences

Departnment of PG Studies
in Analytical Chem stry

05/ 12/ 2019

Ent r epreneur shi p
Devel opnent

Department of PG Studies
in Analytical Chemistry

06/ 01/ 2020

| ndustry- Academi a
i nteraction

Departnment of UG Studies
in M crobiol ogy

01/ 02/ 2020

New product devel opnent

met hodol ogy and gl obal

quality standards for
food industry

Department of PG Studies
in Food Sci ence and
Nutrition

09/ 03/ 2020

| PR- An overvi ew

Departnment of PG Studies
i n Commerce

07/11/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
G een Dr. Praveen Kar nat aka 26/ 04/ 2020 | PR
Chal | enge S. Miugali PG State Counci l
Organi c for Science and
Chem stry (I Technol ogy
Posi ti on) (KSCST), Cell
for IPR
Pronotion and
Managenent
(Cl PAM, Govt
of India
Model to Dr. Praveen Kar nat aka 26/ 04/ 2020 | PR



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8485_Research_Fund_1640242372.xlsx

renodel to S. Miugali PG State Counci l
manage ant form Organi c for Science and
of watse Chemi stry (I Technol ogy
Posi ti on) (KSCST), Cell
for IPR
Pronotion and
Managenent
(Cl PAM), Covt
of India
Leaf Art M. Akshay Chi ef Nill | nnovat i on
Koti an Student - M ni st er of
BVA (One Lakh Kar nat aka
cash prize)
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Depart ment Al vas Al vas Al vas Producti on 01/ 06/ 2019
of Post Audi o- vi sual Educat i on Mul tinedi a of
Graduat e Pr oducti on Foundat i on, Contents I nterviews,
Studies in St udi o Moodubi dire Awar eness
Journal i sm vi deos,
and Mass com Al vas
muni cati on Cel ebrati on,
Speci al
tal ks, Cover
song,
Docunent ary,
col | ege
prono, Alvas
News tine
uG Alva' s Al vas Alva' s State 01/ 06/ 2019
Depart nent Visual Arts Educat i on Vi sual Art | evel Art
of Vi sual St udi o Foundat i on, canps,
Arts Moodubi dire Nat i onal
Level Art
Canps,
Canpus
Interior
Decorati on,
Beautificati
on for
public
pl aces
uG Website Sri Website Created E- 01/ 06/ 2019
Depart nent Devel opers |Dharmast hal a | Devel opnent Conmer ce
of Comput er Siri website for
Application Granodyoga Siri
Sammst he, G anodyoga
Bel t hangadi -
574214
View File

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8485_Awards_won_1636447563.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8485_Incubation_centres_1636447806.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

05 10

02

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Depart ment of 2 0.92

Post Graduate
Studies in Applied
Zool ogy

Nat i onal Economi cs 1 4.91
Nat i onal UG Journal i sm 1 0
| nt er nati onal PG Commer ce 1 0
Nat i onal PG Commer ce 3 0
Nat i onal PG Bi ot echnol ogy 1 0
Nat i onal PG Studies in FSN 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

UG Busi ness Adm ni stration

4

PG FSN

UG Kannada

PG Bot any

PG Conmer ce ( HRD)

PG Commer ce

UG Journal i sm

UG Conmer ce

| FRPJOINININ] W

PG Bi ot echnol ogy

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Hepat opr Rashmi I ndi an 2020 1 PG 1
otective K. Journal of Depart ment
st udi es of Tradi ti ona of Applied
aqueous I Zool ogy,



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8485_journals_notified_on_UGC_1636448249.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8485_Books_and_Chapters_1636448805.xlsx

| eaf and
r oot
extracts
of Barring
tonia
acut angul a
(L.) Gaert
n. agai nst
et hanol
i nduced
hepati c
stress in
rats

Know edge

Alva's
Col | ege, M
oodubi dire

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

nar s/ Wor kshops

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
The Shr ut hi I ndi an 2020 3 0
nodul at ory S. Jour nal of Depart ment
ef fect of Tradi tiona of Post
septilin I Graduat e
on cyt ot ox Knowl edge Studies in
icity of Applied
cisplatin Zool ogy,
in a human Alva's
breast ade Col | ege,
nocar ci nom Vi dyagiri,
a cell Moodubi di r
line. e
Hepat opr Rashmi I ndi an 2020 2 1 PG
otective K. Jour nal of Depart ment
st udi es of Traditiona of Applied
aqueous I Zool ogy,
| eaf and Know edge Alva' s
r oot Col | ege, M
extracts oodubidire
of Barring
toni a
acut angul a
(L.) Gaert
n. agai nst
et hanol
i nduced
hepati c
stress in
rats
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 7 48 16 13



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8485_Bibliometrics_1636448909.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8485_Index_1636449058.xlsx

Present ed 19 52 Ni |l Nl
papers
Resour ce 1 1 NI 1
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Her bal guarden

Rotary cl ub/ TMC
Moodubi dire

activities activities
Stem cel | NSS/ YRC/ DKMS, BVMST 3 104
donati on canp Foundati on
Rai n wat er NSS/ Kar nat aka 2 120
harvesti ng Forest O fice,
Moodubi di re
Bl ood donati on NSS/ Wenl ock 5 101
canp Hospital, Mangal ore
Pl ant ati on NSS/ For est 2 123
of fice
Kal | anmundkur /
Vandemat har am
Vi j ayakar naka News
Check Dam NSS/ Vil l age 2 61
Panchayat WMar odi
Cl eani ng and NSS/ Vil l age 3 83
rally Panchayat Nar avi
I npact of plastic BSW - Spatika 3 63
on health foruml Saint Thomas
School / Munt
Rosary Hospit al
Orientation on PG Dept of 3 34
changes In Psychol ogy/ Rosa
adol escense and Myst hi ca Eng Hi gh
carrier guidance School / Bet hani
School ,
Ki nni kanbal a
Bl ood donati on NCC Arnmy Wng / 1 51
canp Wenl ock Hospital
Regi onal Bl ood
Transm ssion Centre
Mangal or e
Est abl i sment of NCC Arny wi ng/ 1 70

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8485_Faculty_participation_1636449202.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8485_Extension_1642831885.xlsx

Benefited
Soci al extension Awar d of Town Muni ci pal 29
activity recognition for the Counci |,
activities of Moodubi dire, D. K
2019- 2020 District,
Kar nat aka- 574227
Soci al extension Awar d of Gram Panchayat , 29
activity recognition for the Hosangady,
out st andi ng Bel t hangady (T),
conmuni ty Kar nat aka
contribution
2019- 2020
Soci al extension State | evel best Kar nat aka and Goa 104
activity Institution Award NCC Directorate
2019- 20 Bangal ore
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Comuni ty NCC Ar ny Est abl i snment 1 70
pr ogr amre wi ng/ Rotary of Her bal
club/ TMC guar den
Moodubi dire
Communi ty NSS/ Vil l age Check Dam 2 63
pr ogr amre Panchayat
Venoor
Awar eness NSS/ YRC/ DKIVS, Stem cel | 3 104
pr ogr amre BMST Foundation | donation canp
Awar eness NSS/ Rai n wat er 2 120
pr ogr amre Kar nat aka har vesti ng
Forest O fi ce,
Moodubi dire
Awar eness NSS/ For est Pl ant ati on 2 123
pr ogr amre of fice
Kal | amundkur/
Vandemat har am
Vi j ayakar naka
News
Awar eness NSS/ Wenl ock Bl ood 5 101
pr ogr amre Hospi t al , donati on canp
Mangal or e
Swachh Bhar at NSS/ Javaneru Swat chat a 2 24
Bedr a activity
Swachh Bhar at NSS/ Vil l age Cl eani ng and 3 83
Panchayat rally
Nar avi
Swachh Bhar at NSS/ PHC Larva free 2 60
Pal adka Swat chat a
activity



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8485_Awards_for_extension_1642832066.xlsx

Swachh Bhar at NCC ar ny/ Mega swat cha 1 52
Puttige andol ana
Panchayat
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Col I aborati ve "Dr. Jenitta Raj i v Gandhi 730
Pr oj ect Em ma Pachi yam PG Uni versity of
Dept. of Heal t h Sci ences
Bi ot echnol ogy and | (RGUHS), Bangal ore
Alva's Centre of
Research in
Nanot echnol ogy"
Col | aborati ve "Dr. Jenitta Raj i v Gandhi 730
Pr oj ect Em ma Pachi yam PG Uni versity of
Dept. of Heal t h Sci ences
Bi ot echnol ogy and | (RGUHS), Bangal ore
Alva's Centre of
Research in
Nanot echnol ogy"
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

| ndustri al

I nt ernship

Poul try
Farm ng, SL
poul try
farm
Ti rupat ur,
Tam | nadu

25/ 05/ 2019

05/ 06/ 2019

MENEKA C

| ndustri al

PRQIECT

shi vanogga
, Davanger e
Chi t radur ga
District Co-
operative
M Ik Uni on
Ltd

29/ 05/ 2019

10/ 06/ 2019

VI DYASHREE
JS

Institutio
nal

I nt ernship

Car di nal
Speciality
Hospi t al ,

Cheenkal | el
Moni ppal Iy -
686636.
Phone: 04822
- 243099,

01/ 06/ 2019

29/ 06/ 2019

Ms. Sara
Viji



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8485_Students_in_extension_1642832316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8485_Collab_activities_1642832919.xlsx

243170,
243538
Mobi | e:
8593004497,
9495233725
Emai |l : admin
@ar di nal hos
pital.com nd
@ar di nal hos
pital.com

Institutio
na

I nt ernship

Car di nal
Speciality
Hospi t al ,
Cheenkal | el

Moni ppal Iy -
686636.
Phone: 04822
- 243099,

243170,

243538

Mobi | e:
8593004497,
9495233725

Emei | : adm n
@ar di nal hos
pital.com nd
@ar di nal hos
pital.com

01/ 06/ 2019

29/ 06/ 2019

Ms. Agnes
Rani S

Institutio
na

I nt ernship

Silverline
Counsel I'i ng
and Learning

Centre,

Kanakapur a
Mai n Road,
Bangal ore -
560078.
Phone:
7760440403,
Email: silve
rlinecounsel
ling@mail.c
om

07/ 06/ 2019

27/ 07/ 2019

M. Aruna
R
Hanmpannavar

I ndustria

I nt ernship

Uni bi osys
Bi ot ech
Resear ch
Labs Cochin
Keral a

01/ 06/ 2019

31/ 07/ 2019

M .
Vi neet h
Kumar K

Institutio
na

I nt ernship

VRC
Hospital Reh
abilitation

Centre,
Tirur
Keral a,
Phone: 0494-
2630066,
2630067

10/ 06/ 2019

06/ 07/ 2019

V5.
Aswat hi N




Institutio
nal

Pr oj ect

Apol | o BGS
Hospi t al
Mysor e

03/ 06/ 2019

17/ 07/ 2019 Vs

Madhushree K
K

I ndustri al

I nt ernship

Uni bi osys
Bi ot ech
Resear ch
Labs Cochin
Ker al a

01/ 06/ 2019

31/ 07/ 2019

Ms. Megha
Mur al i

Institutio
nal

I nternship

Zool ogi cal
Survey of
I ndi a,
West ern CGhat
Regi onal
Centre,
Kozhi kode -
673 006
Emai |l : zool s
urcal i cut @a
taone.in Ph:
2771324

10/ 06/ 2019

10/ 07/ 2019

Dri shya

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| CAR- | ndi an 26/ 03/ 2019 St udent proj ect 1
Institute of
Horti cul tural
Resear ch
(I''HR), Bengal uru
Sammi | an Shetty’s 31/ 01/ 2017 Field visit 35
Butterfly Park,
Bel vai
| CAR, Cl FT, 16/ 09/ 2019 [ ndustrial visit 25
Keral a
Bi g Bazar, Future 20/ 07/ 2014 St udent projects/ 7
Retail Ltd., i nt ernshi ps
Mangal or e
V4, Mangal ore 01/ 08/ 2016 St r eght heni ng 18
students calibre in
el ectronic nmedi a
related stuffs
ABAI , Bangal ore 11/01/ 2017 Furthering and 21
i mproving the
overal |l |evel of
Knowedge i npart ed
in the
ani mat i on, Vi sual
Ef fects, Gam ng and
com ¢ Industry
EWRG, 11 Sc, 13/ 10/ 2017 Pronoti on of 9



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8485_Linkages_1636449361.xlsx

Bangal ore research and
academ c
devel opnent

Spear head Medi a 01/ 09/ 2019 St udent projects/ 5
private Ltd., i nternshi ps

Mangal or e
| CAR Directorate 29/ 02/ 2020 St udent project/ 45

of Cashew Resear ch, guest | ecture
Puttur, Karnataka

Enpowi ng Peopl e 21/ 03/ 2018 Certificate 23

Know egde, course on Payroll

Bangal ore Admi nustration

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

107. 15 92. 92

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easylib Ful l'y 4.3.3 2012
Webopac Ful l'y 4.3.3 2012

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 27097 10367905 152 70913 27249 10438818

Books



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8485_MoU_1636449390.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8485_augmentation_details_1636541580.pdf

1066 Ni Tl Nl Nl 1066 Ni |
Ref erence
Books
e- Books 94 Nl Nl Nl 94 Ni |
Jour nal s 61 Nl Nl Ni Tl 61 Ni |
e- 15 Ni Tl Nill Ni Tl 15 Ni |
Jour nal s
CD & 894 Nl Nl Nl 894 Ni |
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 274 196 100 13 0 26 40 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 274 196 100 13 0 26 40 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Alva's Multinedia Studio

https://al vascol | ege. confcol |l ege/facili
ties/nultinedia-studio/

Alva’'s E-C assroom

htt ps://ww. yout ube. conf wat ch?v=j | Ys90Z
KOKM&I i st =PL44ZQ09N6AW Rhc Qr t BZsU5SHGOSI h
R1Ve9

Alva’'s E-Cl assroom

htt ps://wwv. yout ube. coni wat ch?v=4UAyoCGu
2yRY

Alva’'s E-Cl assroom

htt ps://wwv. yout ube. conf channel / UCy4l pV
| - zPGkPLd2JNdZHxqg

Alva’'s E-Cl assroom



https://assessmentonline.naac.gov.in/public/Postacc/Library/8485_Library_1636542346.xlsx
https://alvascollege.com/college/facilities/multimedia-studio/
https://alvascollege.com/college/facilities/multimedia-studio/
https://www.youtube.com/watch?v=jIYs9oZK0kM&list=PL44ZQb9N6AWIRhcQrtBZsU5HOSIhR1Ve9
https://www.youtube.com/watch?v=jIYs9oZK0kM&list=PL44ZQb9N6AWIRhcQrtBZsU5HOSIhR1Ve9
https://www.youtube.com/watch?v=jIYs9oZK0kM&list=PL44ZQb9N6AWIRhcQrtBZsU5HOSIhR1Ve9
https://www.youtube.com/watch?v=4UAyoGu2yRY
https://www.youtube.com/watch?v=4UAyoGu2yRY
https://www.youtube.com/channel/UCy4IpVI-zPGkPLd2JNdZHxg
https://www.youtube.com/channel/UCy4IpVI-zPGkPLd2JNdZHxg

htt ps: //wwv. yout ube. coml channel / UCxx7pq

T7gnqgl sRF- | BCExXBA

Alva’'s

E- Cl assroom

htt ps://ww. yout ube. com channel /UC 7iyz

cPl kf ap9NgQ?1 kag

Alva’'s

E- Cl assroom

https://youtu. be/ 7BL_LHXHWKY

Alva's

E- Cl assroom

htt ps://yout ube. com channel / UCSul q7j gEc

6z 72ux7XAChEg

Alva's

E- Cl assroom

htt ps://wwv. yout ube. comi channel / UCVai Er

NHTPKh- p31 NPQy's DA

Alva's

E- Cl assroom

https://youtu. be/ 1Del aksvXdl

Alva's

E- Cl assroom

https://youtu. be/ yOORISb8uOw

Alva's

E- Cl assroom

htt ps://yout u. be/ Rxl SeHj B5Jk

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

28.12

2457254

107. 15

9292414

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

SOP ON MAI NTENANCE Al va’'s Coll ege always tries to ensure the
functionality,confort,safety and efficiency of the built environment by
i ntegrating peopl e, pl ace, process and technol ogy. The facilities offered by the
college intends to influence the health, behaviour, |earning and overall growh
of the students by maintaining the physical,acadenic and support facilities.
St andards Expected: ¢ The Head of the Institution is responsible for the
ef fective inplenentation of polices, AO shall be responsible for nonitoring the
servi ce provision of maintenance team ¢ The nanagenent shall allocate
resources for the maintenance of the infrastructure provided to every
departnent. HOD shall be the custodian of all the physical facilities of their
respective departments.  The institution nust build a maintenance team
consi sting of Electricians, Plunbers, Carpenters and Technici ans who shall be
appoi nted and supervised by the AO. ¢« The registers nust be maintained in
O fice for conplaints and services by the mai ntenance team ¢ Gievances
regardi ng mai ntenance of infrastructure should be brought to the notice of AO
t hrough concerned HODs. Laboratories: ¢ The Col |l ege nust appoint Lab in charge
to nonitor the entire functioning of the | aboratory he/she nust be responsible
for supervising, nmaintainingthe instrunents and concerned records of the | ab.
He/ she nust report to the HOD. < Periodical upgradation of conputer |abs and
browsi ng centres have to be done. Library: ¢ The Coll ege nmust appoint a
Li brarian to supervise both UG and PG libraries. ¢« The librarian nust be
responsible for utilisation as well as maintenance of Inflibnet, Easylib, Wb
OPAC and LMS. ¢ The Visitorsregister for both faculty and students need to be
mai ntained in the library. Miltinedia studio: ¢ The College shall del egate
responsibility ofstudio to the HOD of PG MC] Departnent.  The Col |l ege shall
appoint a technician to nonitor, nmaintain the studio. He/she shall report to
HOD. C ass roons: ¢ The coll ege shall appoint a supervisor, who is responsible



https://www.youtube.com/channel/UCxx7pqT7qnqIsRF-jBcExBA
https://www.youtube.com/channel/UCxx7pqT7qnqIsRF-jBcExBA
https://www.youtube.com/channel/UC_7iyzcPIkfap9NgQ2IQkag
https://www.youtube.com/channel/UC_7iyzcPIkfap9NgQ2IQkag
https://youtu.be/7BL_LHxHwkY
https://youtube.com/channel/UCSulq7jqEc6z72ux7XAQhEg
https://youtube.com/channel/UCSulq7jqEc6z72ux7XAQhEg
https://www.youtube.com/channel/UCVaiErNHTPKh-p3INPQysDA
https://www.youtube.com/channel/UCVaiErNHTPKh-p3INPQysDA
https://youtu.be/1DelaksMXdI
https://youtu.be/yO0RdSb8u0w
https://youtu.be/RxISeHjB5Jk

for monitoring the maintenance and cl eaning of class roonms and coll ege
prem ses. He/she nust report to the AO Sports Conpl ex, |ndoor Sports,
Pl ayground, gym synthetic track, sw mr ngpool:  The coll ege shall appoint a
mai nt enance team for Sports conplex and i ndoor sports team shall supervise and
mai ntain the sports ground,indoor sportsand sports equi pments periodically. -
The Physical Director shall be responsible for nonitoring the maintenance of
sports conpl ex, indoor sports, playground,the synthetic track,gymand the
swi mm ng pool. Yoga Centre:  The Institution shall have a yoga centre in
col |l aboration with the Alva's Naturopathy and Yogi c Science College. ¢« The
col | ege shall appoint a supervisor to take care of Yoga centre, he/she shal
report to the Principal of Naturopathy and Yogic science. Restroons: ¢ The
third party agencies shall be contracted for cleaning of classroons on daily
basis. Security: ¢ Miintenance of Security devicesshall be outsourced to a
security agency Medical Services: ¢ The institution shall have an OPD centre in
t he canpus, energency nedical services shall be avail able throughout the day in
the coll ege canpus. Bank Services: ¢ The canpus shall have an exclusive branch
in Canara Bank, ATM Post O fice and a regional cooperative society in the
canpus.

https://alvascollege.com/college/facilities/procedures-and-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Free ships for 951 19169492
frominstitution meritorius, JINDAL
SCHOLARSHI PKARNATAK
A ARYA VYSYA
CHARI TABLE TRUST,
sports and cul tural
Fee concession in
college tuition and
hostel fees,

Fi nanci al Support
from O her Sources

a) National VMHRD Fresh , OBC 952 5846000
Schol oar shi ps, ARl VU
EDUCATI ONAL LOAN
FOR M NORI Tl ES,
Karnat aka M nority
Devel opnent
Cor poration, Sports
Schol ar shi ps by
Mangal or e
Uni versity

b) I nternati onal Nill Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Conmruni cati on and 11/ 02/ 2020 70 M . Raj endra Bhat
entrepreneurship



https://alvascollege.com/college/facilities/procedures-and-policies/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8485_Scholarships_1636436633.xlsx

comruni cati on

Soft skill 20/ 07/ 2019 9 HRD Forum
devel opnent
Life skill 31/ 01/ 2020 230 M. Punith
Bri dge Course 22/ 07/ 2019 2233 Respecti ve
departnents
Rem di al 29/ 07/ 2019 488 Respecti ve
departnments
Language | ab 29/ 07/ 2019 2053 Engl i sh
Depar t nent
BEC 05/ 08/ 2019 60 Engli sh
Depart ment
Soci al 14/ 02/ 2020 175 M s. Roshni
entrepreneurship
Cor porate 27/ 09/ 2019 186 Prof . Udaya Shetty

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CA internm 10 0 6 0
edi ate
(Goup Il)
2019 CA internm 10 0 7 0
edi ate
(Goup I)
2019 CA — 21 0 9 0
FOUNDATI ON
2019 CSs 38 0 35 0
FOUNDATI ON &
EXECUTI VE
2019 | PCC 39 0 35 0
2019 Pl acenent Nill 332 0 233
training
2019 UPSC 44 0 0 0
coachi ng
2019 | BPS 48 0 0 0
coachi ng
2019 Car eer Ni |l 187 0 0
gui dance
progr ame
2019 Soci al Ent Ni |l 155 0 0
repr eneur shi
Y



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8485_Development_Schemes_1636440448.xlsx

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
9 9 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I NFOSYS 542 233 FLI NK 0 209
| BM GTS, SOLUTI ONS
W PRO( W LP) PVT LTD
COGNI ZANT, BANGAL ORE
JARO Accent ur e,
EDUCATI ON, Transaction
GOAN Processi ng
I NSTI TUTE, New
SAP LAB, Associ at e,
D YA Bengal ur u.
SYSTEMS, I nf osys BPM
I NFOSYS, Ltd.,
BPM Mangal or e
(24) 7. ai Asst .
Account ant -
East poi nt
Col | ege of
Engi neeri ng
Technol ogy
Bangal ore.
Vill age
Account ant,
Depart nr nt
of Revenue,
CGovt . of
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 325 BA. MBC, Art, ST. JOSEPH VBA, MCA,
BCA, BBA Conmrer ce, ENG NEERI NG VBC,
BCom MsC Hunman COLLEGE, MCom MsW
resour ce, VAVANJ OOR, Mcom( HRD) ,
Comput er Mangal or e BEd., MZJ,
sci ence, The Oxford BPED, MA,
Sci ence, col | ege of LLB, PhD
Zool ogy, sci ence,

Organi c

Bangal ore RV



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8485_Guidance_1643438001.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8485_Placement_1636440396.xlsx

chem stry I NSTI TUTE OF
MANAGEMENT,
Bangal ore
NVAN NI TTE
I NSTI TUTE OF
TECHNOLOGY
ST. JOSEPH
ENG NEERI NG
COLLEGE,
MANGL CRE
NMAN NI TTE
I NSTI TUTE OF
TECHNOLOGY,
Nitte M

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SLET 2
GATE 1
GVAT 3
Any O her 22
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Work as woman i ssues inter class 42
and chal | enges

H ndi Day i nterclass 80
EM NENCE i ntercl ass 86
Urang Inter collegiate 90
Medi a Buzz Nati onal |evel 344
Arts Xuberance FEST Nati onal | evel 142
Revel ati on 2020 intercollegiate 28
Al India Inter Nat i onal 880
Uni versity Ball Badm nton
Chanpi onshi p
Al India Inter Nat i onal 798

Uni versity Cross Country
Chanpi onshi p ( MEN)

MJ C athletics Uni versity 823
chanpi onshi p

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/8485_Progression_1636440370.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8485_Qualifying_1636439942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8485_Activities_Organised_1636439969.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Silver I nt er nat 1 Nill Nill Nagshr ee
i onal Nagashr ee
2019 ol d Nat i onal 1 Ni Il BA18098 NARENDRA
PRATHAP
S| NGH
2019 ol d Nat i onal 1 Ni |l BA19396 PRADEEP
KUVAR
2019 ol d Nat i onal 1 Ni Tl CML7504 MANU D P
2019 ol d Nat i onal 1 NIl BA18090 SUNI LA
KUMARI
Ni Tl ol d Nat i onal 1 Ni Tl BA19404 VARSHA
2019 ol d Nat i onal 1 Ni Il BA19392 JUNED
2019 Silver Nat i onal 1 Nl BA19390 DEBARJUN
MJURMU
2019 Silver Nat i onal 1 Ni Tl BA19395 NAVEEN
2019 Silver Nat i onal 1 Nl CML7552 AROVAL T
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

counci |

Student’s counci

wher e al

conmi ttee,
associ ati ons,

respective classes who will
cl asses and they have the general

for the entire year

adm ni strative bodi es,
the council are as foll ows:
Alva's Virasath, Alva’s Deepavali

Day, Keraliyam

gui dance and support
dam constructi on,
and dengue,

Ifttar,

W th such gui dance the nmjor
| ndependence Day,
Alva’s Chri stmas,
Col | ege Day,

and al so assist to collect feedback for

and the student counci
adm ni strati ve bodi es:
various departnents prograns, departnent advisory commttee,
Depart nent al

| QAC, Host el

News Letter
NSS, NCC, Rovers and Rangers units etc.

is a true denocratic students’
advi sers and the Deans of the various streans which functions for the students
with the objective of nmaking themto involve by providing themthe
opportunities to devel op | eadership and organi zing skills by carrying out
various college activities throughout the acadenic year
events and executing them the voice of student counci
the college with possible concern towards community wel fare where as the
woul d be framed by the sel ective-nmethod by the Acadeni c advi sers of the
al so be the class representatives of the respective
responsibility of coordinating, directing and
overseeing the activities of students in the class but the academ ¢ schedul e
starts with the cel ebration of
the responsibilities are officially taken up by the student counci
body but at the coll ege the counci

body,

governed by the class

and the planning of the
uphol ds the spirit of

I ndi an “1 ndependence Day”

has been gui ded by the various academn c and

Republ i ¢ Day,

activities carried out by
Alva's Nudisiri,

Alva's Pragathi,
Tal ents Day and Sports Day and al so NSS,
NCC and 34 forunms are actively functioning in the college with the council’s
like collection of funds for
bl ood donati on canps,

Swacch Bhar at habhi yana et c. but

Sril ankan

NSS activities such as check
creating awareness regarding nalaria
in-order to involve the entire class
the class representative who is also the one of the nenbers of the council will
attend the neeting pertaining to al

prograns and informthe same to the class

food committee,

and \Wal |

Magazi nes,

academ ¢ and non-academ c activities
has been included in the foll owi ng academn ¢ and
Organi zing conmittees of
Col | ege Magazi ne
Vari ous Forum



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8485_awards_in_activities_1636440001.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. The alumi association of the college was registered on 29-09-2018. The
menbers of the association are the representatives of diverse alummus and are
fromdifferent streanms. The Al ummi Associ ation has been actively functioning in
the college and also in various Departnents respectively. Few of the
departnents organi zed the al untmus neeting on convocation day which is held on
04- 05- 2019, and sone departnent organi zed neetings of their alumi after that.
During that tine the departnment collected the feedback fromthemfor the future
initiatives and for acadeni c purpose. The Alumi Associ ation has been
functional in the shaping in the policies and overall devel opnent of the

coll ege. The main objective of the alumi association is to create and build a
I'ifelong connection between Institute and its Alumi, finding a new way to
buil d an engage nenbership base is an integral task of the Association. Every
year the students are requested to fill the feedback form before they receive
their certificates. The data is collected and proceed for anal ysis and used for
devel opnent of the college. ¢ The alumi offer the assistance in the form books
to their respective departnments. ¢ On 20-2-2020 The Al umi of Bi ot echnol ogy
departnent had contributed financially for organization National Conference. -«
Sone of the alumi are expert in their respective fields they are invited to
deliver guest talks. « Many al ummi have hel ped the departnment of UG and PG in
pl acing the students to the Internship and project work and given a reference
to the vacancies for the students o Sone of faculties are alummi of our college
who have contributing significantly to the devel opnent of the college. ¢ The
alumi nenbers are actively sharing inputs to upgrade the academ c course
curriculumw th respective changi ng scenari o.

5.4.2 — No. of enrolled Alumni:

1481

5.4.3 — Alumni contribution during the year (in Rupees) :

1481000

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In our college Internal exam nation, evaluation and departnental plans are
decentral i sed. The under graduate and postgraduate Progranmes of Alva s Coll ege
along with centralised managenent, have consi derabl e scope for decentralised
managenent of affairs. Wth the aimto offer autonony and sufficient denocratic
functioning, the decentralised systemis practised in various areas. The
undergraduate faculty of the Institution has the opportunity to conduct
eval uati on autononously. The first internal examnation is conducted w thout
having to conply with any guidelines of any central authority. The entire
process that involves question paper preparation, students attenpting the exam
and eval uation is nanaged by the individual departnents. This has benefited the
foundation as a whole as it provides the departnents with liberty to plan and
execute the evaluation process of their subjects with their expertise. In
addition to the decentralised first internal exam the departnent planning of




t he undergraduate progranme is al so decentralised. No central voice commuands
t he pl anning process, but departments as individual units do the plans. As the
various departnents of the college come together and formthe institution, it’'s
certainly desirable that the departments have the freedomto plan what they are
expected to do in their further functioning. As the faculty of various
departnents know their subjects best and particularly, they are required to
foll ow what they plan, they prove to be the best people to do the planning and
go according to it. Simlar structure is followed at the post-graduate |evel
al so. This centre of |earning has even nore decentralisation as the departnents
can conduct first and second internal exans at their own. The depart nent
pl anni ng process is al so autononous giving the planners to focus and cone up
with the best plans year after year. The independently functioning departnents
of this college too have bl ossonmed through decentralisation and continue to
of fer best of education. Various processes |like research and the |Iike have
reaped the fruits of decentralised managenent and continue to do so. In the
above account, it’s apparent that the various branches of the coll eges have
consi der abl e decentralisation which has resulted in their growh since their
early days and the sanme atnosphere continues for further growh.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent Based on the program and course
outconme few inportant strategies are
pl anned out for inprovenent of teaching
| earning. 1) Assessnent of class
pedagogy and inclusion of E-naterials
in the classroom | earning. 2)
Participation of students for |esson
pl an i npl enmentation where in student’s
make smal| presentations. 3) Effective
use of Google classroomfor post class
di scussi on. 4) Ensuring students
participation for project work based on
class finding / discussion. Online
cl assroons have been effectively
pl anned to conpensate for the | oss of
regul ar offline classes due to

pandemi c.
Li brary, I CT and Physi cal The college follows curricul um
Infrastructure / Instrunmentation desi gned by Mangal ore University. But

to enrich the curriculum various
i nnovative nethods are practi ced.
Feedback regarding curriculum from
teachers, students, parents, enployees
renowned academni ci ans and al urmus are
coll ected and anal yzed. Based on this,
a) Chart of suggestion is send to
uni versity through the principal for
anendnents. b) Supportive prograns |ike
i nternshi ps, project works, certificate
courses, add on courses, guest
| ecturers and semi nars are organi zed




and the findings of this is
comuni cated to various Boards of Study
and the University. Systemati zed program
of integrating curricular and skill -

based areas to pronote students to

attain targets is coined in the nane of
shape (S-sail to corporate, H higher

education and research, A-
Adm ni strative Service, P-profession, E-
ent repr eneur shi p).

Curricul um Devel opnent

Up- gradati on of physica
infrastructure with respect to opti nal
use of classroom semnar halls, audio
vi sual rooms, and conputers are ensured

t hrough systemati zed managenment fl ow
charts. Library facilities are nade
online and E-materials are given a
preference where in each departnent is
mandat ed to prepare enough E-materials
other than the E-platformused for the
regul ar academ ¢ work. Each faculty has
devel oped recorded videos for online
cl asses and various online platforns
have been desi gned and used for
suppl enenting cl assroom | ear ni ng.

Teachi ng and Learni ng

Participatory micro units for various
academ c and co-academ c activities are
created and participatory nodel s of
managi ng mcro and nmacro admnistrative
needs are strengthened. Financia
sustainability and acadenic
sustai nability has been nade pivotal in
recrui tment and depl oynent of
wor kf orce. integrated perfornmance
apprai sal is planned both for teaching
and non-teaching staff. Mbbilization of
addi ti onal resources of professors and
practitioners through online node was
utilized other than the avail abl e human
resources.

Research and Devel oprent

Strategic plan of |inking each
student to the practical settings
t hrough mandated internship is
i mpl ement ed. Each departnent of PG UG
studi es has an expert conmittee to
bri dge and suggest industry interaction
and additional programmes |ike guest
| ectures and workshops are planned in
associ ation with various industry
alumi relations. Online interaction
webi nar project discussions were
pl anned to conpensate for deprivation
in the physical node of collaborative
activities.

Exam nati on and Eval uati on

A clear policy of inclusion of
differently abled socially marginalized




differently talented is practiced and a
nonetary systemregarding their
education and progress is put in place.
Expansi on of geographical area is
ensured through publicity using
el ectronic nedia and digital material s.
Alumi network is involved in
suggesting students fromvarious parts
of the country for various UG and PG
courses. Systemmtic counseling process
is practiced to ensure each student to
set goals according to his or her
ability.

I ndustry Interaction / Collaboration

1) Adm nistrative research activities
grouped and directed by research
coordi nators, assisted by each Faculty
of know edge. 2) The cell has
systematically sensitized faculty on
three inportant issues, a) Research b)
Publication c) Patenting Student
t eacher comnbi ned project are evol ved
and supported by the managenent, a need
of separate finalized adm nistrative
structure is determ ned and same is
recomended to the managenent.
Departnmental |evel students’ fora are
evol ved and training on research
net hodol ogy and Publication is
organi zed.

Adm ssion of Students

1) Eval uation based and out cone-based
cl assroons are the inportant new
initiatives planned to reach this goa
the exam nation committee has been
reframed with nore nmenbers. 2)

Eval uation indicators with respective
to teaching | earning and student
devel opnent has been expanding to

i nclude additional aspects |ike, a)
Performance in the internship. b)
Feedback in the internship agencies. c)
Participation in co-curricular
activities, social and enotiona
capabilities of the learner. Online
eval uati on system i ncludi ng MCQ, quiz
and descriptive pattern are practices
for both online and offline classes.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni strati on

To declare any inportant informtion
with respect to Institution, SMS
facility is avail able which was

i npl enented during the year 2015. To

mai ntain the punctuality in enpl oyees,
bi ometric system has been i npl ement ed
si nce 2015. Hence during wor ki ng hours
each enpl oyees entry tinme as well as




exit time has been recorded

Fi nance and Accounts

Tal
of fi

advan

gen

data of the coll ege.

to maintain financial
effectively and efficiently. Payroll

ly ERP 9 is used by the accounts
ce to maintain all the financi al

Tally ERP 9 has
ced features which help the staff
records

Managenment system helps to

automatically cal culate the sal ary,

erate salary slip, disperse the
salary to bank accounts

St udent Admi ssion and Support

this
gene

Students are required to submt a
separate online application formfor
taking adm ssion to the college and for

pur pose Mangal ore University wll
rate an online portal every year

and col |l ege uses this application

portal to nake adm ssion

Exam nati on

gen

Every year the coll ege uses

Uni versity of Mangal ore based
Exam nati on Managenent system for

erating exam nation application
form hall ticket etc.

Pl anni ng and Devel opnent

| nst
was i
Till

wel

itution has college website which
nmpl enent ed during the year 2106.
now col | ege website is under use.

Faculties fromunder graduation and
post graduation using Google classroom
as wel |

enhance the skill
subj ect and internet

as ERP since 2018 in order to
with respect to
in faculties as

| as in students. During Covid

situation departnment neetings as well
as col |l ege | evel
performed through online platformlike

nmeeti ngs were

Googl e neet .

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 MS. RENI TA NATI ONAL SDM Col | ege 250
CONFERENCE of Managenent,
Mangal or e
2019 M5 RESHVA NATI ONAL SDM Col | ege 250
CONFERENCE of Managenent,
Mangal or e
2019 M5 SHWETHA NATI ONAL SDM Col | ege 500
SHETTY CONFERENCE of Managenent,
Mangal or e
2019 MRS JYOTHI | NTERNATI ONAL M | agres 4010




CONFERENCE Col | ege,
Mangal or e
2019 MR GURUPRASAD wor kshop Chri st Deened 9476
Uni versity
2019 MR VARUN wor kshop Basent 300
DONGRE Institute of
Post Graduate
St udi es,
Mangal or e
2019 M5 RESHVA NATI ONAL TW Pune 11450
CONFERENCE
2019 M5 SHRI GOURI | NTERNATI ONAL PET First 1250
CONFERENCE Grade Col | ege,
Bangl ore
2019 MRS SURE KHA | NTERNATI ONAL SDM Caol | ege 3600
CONFERENCE of Managenent,
Mangal or e
2019 MR VARUN | NTERNATI ONAL SDM Col | ege 3600
DONGRE CONFERENCE of Managenent,
Mangal or e
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 00 9 Nill
Publ i shi ng 18/ 09/ 2019 |18/ 09/ 2019
Resear ch
Paper
2019 Hal egann 00 18 Ni I
ada 06/ 09/ 2019 |06/ 09/ 2019
Bodhana
Vi dhaana
2019 E 00 26 Ni I
Content De 19/ 12/ 2019 |19/ 12/ 2019
vel opnent
2019 00 Ti me Ni Il 19
managenent |19/12/2019 |19/ 12/2019
2020 00 Cener al Nill 20
mai nt enanc |17/ 02/ 2020 |17/ 02/ 2020
e of
of fice
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8485_Faculty_Emp_1636969863.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8485_Development_training_programmes_1644404032.xls

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Fi ve days fdp
on
Reconfiguring
t he m nd: post
covid
consci ousness

23/ 06/ 2020

27/ 06/ 2020

Online
Facul ty
Devel opnent
Webi nar on the
“Art of
Teachi ng’

30/ 05/ 2020

31/ 05/ 2020

Onli ne
Facul ty
Devel opnent
Progranmme on “E-
Pat hshal a: A
pl atform for
onl i ne
| earni ng”

22/ 06/ 2020

22/ 06/ 2020

11t h nati onal
| QAC conference
on Rol e of
hi gher
educati ona
institutions in
pronoti ng
l'ifel ong
| earni ng and
i ncl usi veness

13/ 11/ 2019

14/ 11/ 2019

Online
Facul ty
Devel opnent
Progranme on “ E-
Pat hshal a: A
pl atform for
online
| ear ni ng”

22/ 06/ 2020

22/ 06/ 2020

Online
Facul ty
Devel opnent
Webi nar on the
“Art of
Teachi ng’

30/ 05/ 2020

31/ 05/ 2020

Fi ve days fdp
on
Reconfiguring
t he mi nd: post
covid
consci ousness

23/ 06/ 2020

27/ 06/ 2020




online FDP on 1 17/ 06/ 2020 17/ 06/ 2020 1
t appi ng soci al
capital during
covid -19
peri od

One day 1 28/ 05/ 2020 28/ 05/ 2020 1
I nt ernati onal

| evel FDP On
“Ment al
Vel | being in
personal and
Pr of essi onal
life”

3 days 3 29/ 05/ 2020 31/ 05/ 2020 3
nati onal FDP

MDP on Research
Met hodol y tool s
t echni ques

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

214 42 0 60

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Maternity Leave, Fl exi PF, ESI, Maternity Fee Concessi on
Work Tine, Casual Leave, Leave, Casual Leave,
Earned Leave, Earned Leave, Overtine
Conpensat ory Casual Pay

Leave, Special Casual
Leave, ESI, PF, Monetary
Reward on conpl etion of
Phd, Mohil, working term

period of every five

years

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: Institution conducts internal and external financial audits
regularly by Chartered Accountant Firm M /s Uresha Rao Co. Mbodbidri. Qualified
internal auditor from external resources have been permanently appointed and a

team of staff under them do a the thorough check and verification of al
vouchers of the transactions that are carried out in each financial year.

Li kewi se and external audit is also carried out on an el aborate way on
quarterly basis. Scope of audit covers verification of all income and
expenditure on a daily basis, Pay roll verification, capital expenditure
verification, receivable verification, verification of bank reconciliation
statenment, statutory conpliance. So for there have been no nmjor
fi ndi ngs/ obj ections. Mnor errors of em ssions and comi ssi ons when poi nted out
by the audit teamare imedi ately corrected/ of such The report is anal ysed by
t he managenent at its nonthly neeting and renedi al neasures are taken with the
proper follow up. External audit: External audit is conducted by Ms Devkunar



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8485_Training_Programmes_1645007652.xlsx

Fi ndings of the external auditors are

And Co, Mangal ore on yearly basis.
proper remnedial action.

exam ned by the managenent for

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Shri Sheepat hi Bhat and 227750 Donation Alva's Media
Eshwar a Bhat , Shri Buzz BBM I nter coll ege
Sheepat hi Fest Donati on Donation
bhat , Dhanal akshm Cashew recd towards bio
I ndustri es, Mbodubi dire t echnol ogy conference
, Nl shni t ha Intra coll ege conpetition
not or s, Mobodubi di re Donati on Donation recd
, Vi nayak bhat Srinivas towar ds bi o technol ogy
reddy Tulu sahitya conference | aunch of
Pari shad Mangal ore , vi deo song Sani ha | nnu
manasa vet pharna. Sani ha- Medi a Buzz
View File
6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Nill Yes Nill
Admi ni strative Yes Nill Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Di scussion to inmprove students acadeni ¢ progression and discipline Recognition
of slow | earners achi evenent Support to co-curricular activities

6.5.3 — Development programmes for support staff (at least three)

| mpl enent ati on of feedback nmechani sm for non-teaching staff Devel opnment of E-
have been included as resource persons for

Contents by teaching staff Al umi

i nnovati ve acadeni ¢ di scussions and internships for students

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| mpl enent ati on of feedback mechani smfor non-teaching staff. Devel opnent of E-
contents by teachers. Alum nis have been included as resource persons for
i nnovati ve acadeni ¢ di scussions and internships for students.
Cell has ventured to create faculty |level research teans which further

created students |level research focused groups in each faculty.

have

I nventi o Research

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8485_Funds_or_Grants_1636972068.xlsx

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Meeting of
formation of
| QAC and
NAAC
conm ttees

02/ 07/ 2019

02/ 07/ 2019

02/ 07/ 2019

26

2019

Meeting of
| QAC
Executive
conmittee

08/ 07/ 2019

08/ 07/ 2019

08/ 07/ 2019

2019

Meeting of
Deans and
HODs

11/ 07/ 2019

11/ 07/ 2019

11/ 07/ 2019

45

2019

Meeting of
new y joi ned
staff
nmenbers in
connection
to NAAC

12/ 07/ 2019

12/ 07/ 2019

12/ 07/ 2019

34

2019

| QAC and
NAAC
criteria
Coordi nat ors
Meet i ng

19/ 08/ 2019

19/ 08/ 2019

19/ 08/ 2019

21

2019

| QAC
meeting on
AAA i nt er nal
conmittee

fornmation

17/ 09/ 2019

17/ 09/ 2019

17/ 09/ 2019

19

2019

Meeting of
Deans and Co
ordi nators(P

G neeti ng)

15/ 11/ 2019

15/ 11/ 2019

15/ 11/ 2019

20

2019

Applied
NI RF

15/ 11/ 2019

15/ 11/ 2019

15/ 11/ 2019

256

2020

Feedback
on
curricul um
by students

06/ 03/ 2020

06/ 03/ 2020

27/ 04/ 2020

548

2020

| SO certif
ication for
Nanot echnol o
gy Research
Centre , PG
dept. of Bio
t echnol ogy

15/ 10/ 2020

15/ 10/ 2020

15/ 10/ 2020

32

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities




7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender 29/ 08/ 2019 29/ 08/ 2019 135 45
Equi ty-
Critical
Anal ysi s
Awar eness 30/ 08/ 2019 30/ 08/ 2019 44 0
about
nmenstruati on
“Menst rual 31/ 08/ 2019 31/ 08/ 2019 79 0
Hygi enic ”
Canpai gn for 11/10/ 2019 11/10/ 2019 213 138
Save the Grl
Child Beti
Bachao and Beti
Padao
Enmpower i ng 07/ 03/ 2020 07/ 03/ 2020 67 45
Men by
Enpoweri ng
Wen
Gender Equity 17/ 06/ 2019 30/ 10/ 2019 455 445

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

57. 68
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 8
Physical facilities Yes 8
Ranp/ Rai | s Yes 8
Braille Yes 8
Software/facilities
Rest Roons Yes 8
Scri bes for exam nation Yes 8
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 3 1 07/ 11/ 2 1 400
019 Swachat a |Awar eness




| seva | on

pl astic

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Teachers code of
conduct

02/ 07/ 2019

Teachers’ Code of
Conduct Teachers, who are
a strong influence on the

students, are presented
with a well thought code
of conduct. They being a
nodel for the student
community, are expected
to keep fair standards of
di scipline, and keep up
with their
responsibilities. Along
with framng a rich
| ear ni ng envi ronnent,
they are the pillars for
the overal |l devel opnent
of the students and the
institution as a whol e.
Provi di ng gui dance,
correcting m stakes and
creating curious and
informed mnds are their
goal s the code of conduct
functions as a clear-cut
docunment for the teachers
to carry on their service
of enlightening the ninds
of the learners. https://
al vascol | ege. coni code- of -
conduct/

St udent s code of
conduct

02/ 07/ 2019

Students’ Code of
Conduct To keep the
student comrunity rich
wi th val ues and
know edge, the coll ege
has framed a wel | -defined
code of conduct. Wth a
clear inmportance given to
di scipline, the students
are expected to know
their responsibilities
with regard to acadenics
and ot her areas from good
behavi or to apt dressing,
fromrestraining from bad

habits to using the
resources well, the
student community is

| ooked forward to exhibit
t he best of behavior that
shall contribute to an



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8485_Inclusion_1645686153.xlsx

i ncredi bl e | earning
envi ronment . Code of
conduct certainly serves
as a nmoul ding force for
the students to be better
i ndi vi dual s of the canpus
and the society.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Hol i stic 02/ 07/ 2019 10/ 03/ 2020 556
Devel opnent
Spirituality and 15/ 07/ 2019 30/ 08/ 2019 91
et hi cal behavi our

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Staffs using Public Transport 2. Pedestrian friendly roads 3. Plastic-free
campus 4. Paperless office 5. Green | andscaping with trees and plants

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-1 1. Title : Adoption schenme for Meritorious, Sports, Cultural
and other students 2. Goal : To encourage the highly neritorious students who
have excelled in sports and cultural activities. And al so, the tal ented
differently abl ed students and the students of marginalized tribal conmmunities.
To unite and cherish students of different regions under a single institution
To encourage and support the socially marginalized section of students. To help
students with present skill-oriented courses so that they can face the
conpetitive world. 3. The Context : Adoption being one of the cherished visions
of the institution young m nds and hidden tal ents are encouraged by providing
schol arshi ps which are started by Dr. M Mhan Alva, Chairman Alva’'s
institution. Adoption progranme enhance the students to explore the innovative
worl d. Skill progranme and courses which are given to themalong with their
course provide notivation. They are given food, acconmmodati on and study
materials for the fruitful conpletion of their higher education. Candi dates are
sel ected based on the foll owi ng sub-categories: 1. Cultural adoption: 2. Sports
adoption 3. Merit based adoption 4. Ghers : i) Adoption of the differently
abled ii) Adoption of Tribal students 4. The Practice: Certain criteria are
followed in order to select applicants for various adoption schenes based on
whi ch the candi dates can obtain adoption. The process begins with inviting
applications, then screening the applications, testing/validating and fully
sel ected students shortlisted by the chairman. The candi dates and their
parent s/ guardi ansare famliarizedwith the facilities provided under their
respective adoption scheme along with the ternms and conditi onswhich have to be
abi ded by the candidates. Cultural Adoption: The applicants under this schene
are supposed to nmention their interest in cultural activities. At the begi nning
of every academi c year, these applicants are tried out to validate if they are
suitable to be part of the cultural adoption program Aspiring candidates are
required to attend the cultural selection test in which they are screened based
on their performance by professional trainers. The students who al ready possess
a certificate of excellence in any art or cultural formof dance or nusic at
nati onal or state |evel conpetitions have to produce the same. If these
certificates are recogni zed and found to be valid then these students are
consi dered for adoption. Sports Adoption: Every academ c year, a 10day sports




canp is conducted in the nonth of April, to which applications are invited from
the candidates. During the canp, the applicants are judged by their sports and
athletic performance. The canp provides conplinentary food and acconmodati on
for all the applicants. The selected candi dates are provided with conplete
adopti on which includes sports training and acadenics. They are required to
attend regular training in order to build their physical strength and inprove
their skills. Once sufficiently trained, these students are provided
opportunity to take part in various sports events at different |evels. Merit
Based Adoption: Merit being one of the promnent criteria in educationa
institution, Alva's College provides adoption to neritorious deserving students
based on their performance in previous qualifying exam nations. Furthernore,
t he candi dates who have obtai ned the required percentage of marks (above 90
percent in their PUC examination) are informed. The students will continue to
be under the adoption schenme, provided they obtain the required percentage (85)
at the end of every academ c year. Ot her Adoptions: One of the Institutiona
whi ch concerns student welfare is the adoption schene for differently-abled and
tribal students. These students are considered for the conpl ete adopti on schene
after scrutinizing the docunents that validate their status. Once in every
three nonths, a neeting is held to discuss their welfare. 5. Evidence of
success: Students under the cultural, sports and nerit-based adopti on schenes
have secured ranks and other distinctions in their respective areas, thus
hi ghl i ghting the success of the aforenentioned practices. The students who cone
under the sports adoption have taken part in various |evels of sports including
state, national level and A ynpics. Sports and cultural adoption students have
expanded and honed their skills with daily practice which has hel ped themto
achi eve success in their respective fields. Students who have passed out from
the institution have taken up teaching/training youngsters in their respective
fields with the sane zeal and enthusiasmthat they received fromthe
institution, thus nmaking them exenplary role nodel for future anbitious
students. 6. Problens faced and Resources Required: Adoption scheme is
i mpl emented as per the vision of chairman and managenent of the institution to
devel op sports, cultural activities along with the academ c achievenent. It is
felt that nore trained personnel required in order to nmould the students under
the aforesaid schene. Best Practice-2 1.Title: Professional and Personality
Devel opnent Trai ning Programme Vision: The institution focuses on the
prof essi onal and personality devel opnment of the student to nmake themreliable
with a positive attitude and right decision making through Guiding Enabling the
students with rel evant conceptualized professional and personality skills ,
enhanci ng themtowards a bright future career with the val ues of honesty,
generosity, Sincerity, Hard Work and Ethics. Mssion: To educate students in
various technical fields to fulfil requirenent of human resources by providing
sustai nabl e quality of education, training and | earning environnment, also
nmoul di ng themto becone skilled conpetent and responsible citizens. 2. Goal: To
| nprove comuni cation and | eadership skill of the students To Guide students to
choose right career Devel opnent of self-confidence, conradeship and secul ar
outl ook To neet the manpower requirenents of the Industry To provide resources
and activities to facilitate the career planning process. To act as a link
bet ween students, alummi, and the enploynment community. 3. The Context: The
institution knows that the industry is always on the | ookout for students who
are Vibrant, energetic individuals who are ready to accept chall enges,
attentive, a good academ ¢ Background, fast |earners, open to |earning even at
work. “Nurturing the potential of students, enpowering themto carve their
uni que paths” through ¢ Pre-Placenent Training ¢ Add-on Professional course
training: CS,CA-CPT,IPCC IBPS « Certificate Courses ¢ Industrial Visits and
I nternshi ps These training prograns focus on personality devel opment to nake
the students reliable with a positive attitude and right decision nmaking
through Guiding directing the students to select the right career in accordance
with their skills. Preparing the students with contenporary skills devel opi ng




pr of essi onal i sm anmong t hem t hrough Proper training programmes. 4. The Practi ce:
The institution believes that training tends to act as a stepping stone and

paves the path for a bright future of the students so it is very inportant to
be thoroughly prepared for the future. Alva's Institution has a placenent cel
and Pl acement committee which helps in planning training prograns for the

students. The Pre-Placenent training ains at sharpening the skill of
i ndi vidual s for success in placenent tests. In order to sharpen their technica
skill and polish their comrunication skill placenment cell offers different pre-

pl acenent trainings which includes Personality Devel opnment Training,
Conmmuni cation Skills Vocabul ary, Resune Preparation Email Witing, G oup
Di scussion, Personal Interview Skills, Aptitude Practice Tests and Training by
Reput ed Conpani es. All of our trainers are specialist consultants in their
chosen field and are able to provide a vast amount of industry know edge
t hroughout the training experience. Training prograns are planned through
pl acenent conmittees and respective departnents. The students will be trained
by Professional trainers. Besides we have Professional Add-on Course CSCA-
CPTI PCCI BPS training which is given by In-House Faculties and Guest Lecturers.
Particular Tinme Table and Syllabus will be franed according to academ c
pl anning by Training In chargers. Training is an inportant aspect of the
prof essi onal courses these short termtraining i nproves students nanagenent
skill and personality devel opnent. The institution offers conpul sory
certificate courses for all the first year students of each course, 18
certificate courses have been introduced which includes a particular syllabus
and tine schedule is allotted for the training programlt Functions under the
Governing Council. Students have begun concentrating nore on skills,
certificate courses offer the chance to neet specific nmarket needs and becone
| eaders in industry. O her Professional and Personality Devel opment training
are conducted by institutions including Industrial Visit. To reach the
enpl oynent conmunity and increase the learning ability of the students
I nternshi ps are nade conpul sory. 5. Evidence of success: Each training is
provi di ng students a neani ngful know edge, usable skills, and recognized
qualifications this is hel ping new and experienced teachers to i nprove their
professional abilities as well as provide an effective education for |earners.
Through the canpus drive students are placed in reputed conpanies. In the
academ ¢ year 2019-2020 12 conpani es had visited the canpus and around 233
students got placed in different firm 6. Problens faced and Resources required
Here the nost chall enging aspect of Professional training is howto organise it
to be successful and neani ngful for all the courses. Because each course |ike
B. A,B.Com B.Sc or other Postgraduate courses expects different kinds of
training related to their subject.Annual alumi neetings need to be arranged to
support activity O Training progranms but coordinating alumi is a big task.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://al vascol | ege. com naac/ best - practi ces/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college is progressing to realize its vision, priority and thrust area of
produci ng the best talented sportsnmen for our Country. W have been the
chanpi on of sports and cultural activities for the |ast twelve years at the
University and National level. Vision statenent of Alva s college specifically
drives the college at integrating athletics and rural games with the academ c
process. Supporting the students with sports talent to achieve the best in the
sports and to represent our country in the respective sport events has been the
best practice since the inception of the college. Alva s Coll ege was
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established in 1998. Presently it offers 29 UG (Undergraduate) progranmes, and
21 PG (Post Graduate) programmres. The college is known for the successfu
integration of cultural and sport activities with academ cs. The col |l ege has
attained the highest nunmber of ranks in the Mangal ore University exam nations,
and has al so been the chanpion of sports and cultural activities for the |ast
twel ve years. One of the key visions of Alvas college is to “pronpte human
val ues and national integration anong students”. A few exanples which
demonstrate this commtnment to the vision are cited in the exanpl es bel ow.
Sports: Alva' s Education Foundation initiated the ‘Ekal avya Sports Club’ in
1984 to support neritorious sports students by providing themw th excell ent
coaching, free education and boardi ng. The students under the sports adoption
schenme have won nedal s and recognition in international events. They have al so
conti nuously naintained the chanpionship in a ot of events at the university
I evel . The foundation has successfully conducted Al India Inter University
Athl etic Chanpionship for two tinmes, 72nd 75th All India University Athletics
and al so successfully hosted Indian Universities Athletic coaching canp in the
year 2015. In the year 2016-2017, 2017-18 the Foundation hosted the Al India
cross country chanpi onship. College has also hosted the 79th AllU Athletic
chanpi onshi p and MJI C Yoga chanpi onship in 2018-19. |In 2019-2020 it has
successfully hosted the MJ C Athletics chanpionship, AlU Cross country(Men)
and AllU Ball Badm nton(Men). Moyst inportantly the Foundations has taken
initiation to nurture future sportspersons. As a part of this initiation, the
foundati on has adopted nearly 800 students with free boarding, |odging and
coachi ng by experts. Sports Vision of our Institution: Dr. M Mhan Al va,
Chai rman of the Alva's Education Foundation is a keen sports enthusiast and has
al ways engaged in the pronotion of sports. He started the Alva's ‘Ekal avya
Club’ in 1985, where students were given free education and coaching
facilities. Qualified coaches have been appointed to give them special training
such as cricket, volleyball, football, shot put, kabaddi. As the foundation
grew over the years, he started a permanent sports hostel. He has given free
educati on and coaching for about 3000 students since 1995. W have been
produci ng i nternational athletes since 2004. O ynpics participants M. Satish
Rai, Ms. Poovammm, Ms. Ashwini, M. Dharun M. Mhan Kunmar, M. Shubha V,
Dhanal akshm are the footprint of Ekal avya sports club

Provide the weblink of the institution

https://alvascol |l ege. coml student -corner/sports-fitness/

8.Future Plans of Actions for Next Academic Year

| QAC has constantly been striving for the enhancenent of the skills of the
students and teaching quality of staff menbers through various activities to
reach the requirements of higher education. Regul ar neetings have been conducted
to introspect the academ c plan of the previous year and to deci de about the
actions to be taken. It has taken the lead role in the process of analyzing and
approvi ng UG and PG departnents academ ¢ pl ans and annual budget proposals
subm tted by the departnments. | QAC has conducted neeting with each departnment and
suggested to inplenment various possible acadenmic initiatives to enhance the
quality of education. To strengthen the research culture, the Research Cell of
the coll ege has strongly advi sed each staff or departnent to prepare research
proposal s whi ch woul d be scrutinized by the Cell. Besides, | QAC has taken a
strong initiation to notivate the staff with Ph. D degree as well the staffs to
publish at | east one research paper per year. Use of |ICT has been pronoted by
maki ng use of the avail able technology at the coll ege. The departnents are
supported to organi ze FDPs to enhance teaching -l earning process. Each depart nent
has been advi sed to conduct gender and environnental related activities to
sensitize the inportance of it. The training required for placenment would be
given to the final year students. To neet the needs of the students Mentor-Mentee
system has been strongly brought into practice. It is suggested to inplenent
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student centered teaching pedagogy as suggested in the New Education Policy where
class roomis nmade discussion roons. ‘SHAPE’ is an innovative nethodi cal concept
to system ze the quality education has been successfully inplenented as per the
suggestion of | QAC which helps to inprove the Ievel of self-confidence. It has
been advised to the exani nation commttee to adopt a Standard Conti nuous

Eval uati on Process with the consent of all stake holders. It has been suggested
to carry out a conprehensive support systemfor students’ scholarship and
financial assistance. 1 QAC gives tinely suggestion the UG and PG departnents to
strengthen the existing add on / diploma / skill based certificate courses to

i nduce enpl oyability anong the students, in addition to conpul sory internships.
The Cell guides the departnents to establish |inkages and MOUs with reputed
organi zations for the benefit of the students and the faculties. Collection of
alumi data and al utmi sponsored prograns shall be nmade conpul sory for the each
departnents. Curriculumfeed back has been collected from students, teachers,
parents and enpl oyers and the suggestions obtained are forwarded to the

uni versity. The Staff Appraisal Form by teaching and non-teaching staff has been
collected once in a year. | QAC and the departnments are naking collective plans
for the enhancenent divergence instudent’s adm ssion for the sustainability of
each departnent in the up-com ng academi c years through additional or innovative
prograns. Regul ar acadeni ¢ and admi nistrative eval uati on has been carried out for
the enhancenent of the quality education at the college. The library of the
col | ege has been suggested to strengthen its resources by borrow ng new books, e-
books, journals etc.
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